
 

 

 

 

 

 

We all need help from time to time, however help may be needed more now 
than ever.  
 

If you’ve got a pain or discomfort, it’s best to go see a doctor to determine a 
course of treatment. But when does it make sense to bring the outside in, and 
review how you are doing things without bias in terms of your recruitment 
function.  Rather than just expanding your recruitment team, you could work 
smarter by refining your systems and processes.  
 

Here are seven symptoms that suggest it might be time to bring in the 
experts to conduct a recruitment audit across your company. 
 

Click Here for the full article. 
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A rescue package for New South 
Wales businesses impacted by the 
current lockdown has been 
announced which will see eligible 
businesses able to access either 
grants or payment deferments.  

1. Grants of either $5000, $7000 
or $10,000 (amount 
dependant on turnover 
impact) will be available to 
eligible small businesses of 20 
or fewer employees. 

2. A tourism or hospitality 
related business can claim the 
grants if its turnover is less 
than $10 million each year. 

3. Deferrals for payroll tax will 
be available to all businesses 

 

The Service NSW website will be 
updated with full criteria and 
details. 
 

 

 

 

NSW RESCUE PACKAGE 
 
 
 
 
 

 

 

Fair Work have outlined some 
options available to workplaces 
should temporary lock downs 
occur until the vaccination roll out 
has been completed including:  
 

4. Working from home; 
5. Changes in working hours and 

duties; 
6. Enforceable government 

directions and stand downs 
7. Taking care of a child; 
8. Taking leave; 
9. Border closures: pay and 

leave options; 
10. Government support; 
11. Mental health support. 

 

Click Here for more information.  
 

 

LOCKDOWN CLOSURE 

RECOMMENDATIONS 

 

 
 

 

Given the recent outbreak, face 
mask rules have changed to ensure 
greater community protection and 
reduced transmission. 
  

Places face masks are now required 
include:  
 

1. Public transport; 
2. Non-residential indoor areas 

(including workplaces); and 
3. Airports and commercial 

domestic flights. 
 

For further information regarding 
the updated changes along with 
who is required to wear a mask and 
exemptions please visit the Service 
NSW website by Clicking Here. 
 

 

FACE MASK 

REQUIREMENTS  

THE INSIDER 

IS IT TIME FOR A RECRUITMENT AUDIT?  

 
 
 
 

The Australian Government’s 
JobMaker Hiring Credit scheme has 
commenced which enables eligible 
employers to receive payments for 
each eligible employee they hire 
until 6 October 2021. 
 

Click Here for more information. 
 

 

 

 

 

JOBMAKER HIRING  
CREDIT SCHEME 

https://workplacehq.com.au/7-symptoms-that-show-its-time-for-a-recruitment-audit/
https://coronavirus.fairwork.gov.au/coronavirus-and-australian-workplace-laws/when-workplaces-shut-quickly-because-of-a-lockdown?fbclid=IwAR0pYIU40PJs3kjr_uWvs68za3ji_lu2tlN7jJxmnk-Fy_4U9bzl7TmvM9k
https://www.nsw.gov.au/covid-19/rules/face-mask-rules#:~:text=You%20do%20not%20have%20to,the%20stay%20at%20home%20rules
https://osbornlaw.com.au/
https://www.fairwork.gov.au/about-us/news-and-media-releases/website-news/jobmaker-hiring-credit-scheme?fbclid=IwAR24sm7j7yEhyhzeEzlbZWXXDUvwT2_f1LZdMyy4Cbnli_iskT-9RNbkpHE
https://www.peoplefusion.com.au/
https://www.skildare.com.au/

